JIPMER, PUDUCHERRY -6
RECRUITMENT RULES FOR THE POST OF ANAESTHESIA TECHNICIAN

SCHEDULE

Existing as per
the Notified RR

ANNEXURE I

As amended and
approved by President,
JIPMER and ratified
by the GB/IB

1 | Name of the post Anaesthesia Technician Anaesthesia Technician

2 | Number of post 3(2005) 5

3 | Classification General Central Service Group 'C'

Group ‘C’ Non-Ministerial
Non —Gazetted,
Non-Ministerial

4 | Pay Band and Grade Pay / Rs 4000-6000 PB1 Rs.5200-20200 + GP
Pay Scale Rs.2400

5 | Whether Selection post or Not Applicable Not Applicable
Non Selection post

6 | Age limit for direct recruits | Between 18 to 25 years Upto 30 years

(Relaxable for
Government servants upto
40 years)

7 | Educational and other Essential: Degree in  Anaesthesia
Qualifications Required for | (i). Matriculation (with | Technology  from a
Direct recruits science as a subject) from | recognized

a recognized board. Institution/Hospital.

(i) Certificate in | OR

Electronics or Electrical | i)Diploma in Anaesthesia
from a recognized | Technology (2  years
institution or equivalent. course) from a recognized
(iif). One year experience | Institution/Hospital.

in  handling  Electrical | ii)One year experience in
equipments from a | handling Anaesthesia
recognized medical | equipments.

Institution or Hospital.

8 | Whether age and Educational | Not Applicable Not Applicable
Qualifications prescribed for
direct recruits will apply in
the case of promotees.

9 | Period of probation if any Two years Two years

10 | Method of Recruitment By Direct Recruitment By Direct Recruitment
whether By Direct
Recruitment or by Promotion
or deputation / absorption
and Percentage of the
vacancies to be filled by
various methods

11 | In case of recruitment by Not Applicable Not Applicable




promotion / deputation /

absorption grade from which

promotion / deputation
/absorption to be made.

12

If a Departmental promotion

committee exists what is its
composition

Group C Departmental
Promotion Committe
consisting of ( for
confirmation only)

1. Medical Supdt./Dean
- Chairman

2. Head of the Department
concerned - Member
3. Deputy
Director(Administration)

- Member
4. Head of Office

- Member

Group C Departmental
Promotion Committe
consisting of ( for
confirmation only)

1. Medical Supdt.

- Chairman
2. Sr. Professor

- Member
3. Professor

- Member

4. DD(A)/Senior
Administrative Officer
-- Member

13

Circumstances in which
UPSC is to be consulted in
making recruitment

Not Applicable

Not Applicable.




JIPMER, PUDUCHERRY -6
RECRUITMENT RULES FOR THE POST OF ANAESTHESIA TECHNICAL

ASSISTANT
SCHEDULE

Existing as per
the Notified RR

ANNEXURE I

As amended and
approved by President,
JIPMER and ratified
by the GB/IB

Name of the post Anaesthesia ~ Technical | Anaesthesia Technical
Assistant Assistant

Number of post 1 1

Classification General Central Service | Group 'C'Non-Ministerial
Group ‘C’

Non —Gazetted,
Non-Ministerial

Pay Band and Grade Pay / Pay

Rs. 4500-125-7000

PB1 Rs.5200-20200 +

Scale GP Rs.2800
Whether Selection post or Non | Selection Selection
Selection post

Age limit for direct recruits Not Applicable Upto 30 years

Educational and other
Qualifications Required for
Direct recruits

Not Applicable

1. Degree in Anaesthesia
Technology from a
recognized
Institution/Hospital

2. One year experience in
handing Anaesthesia
equipments.

OR

1. Diplomain
Anaesthesia Technology
(2 years course) from a
recognized
Institution/Hospital.

2. Two years experience
in handling Anaesthesia
equipment’s.

Whether age and Educational
Quialifications prescribed for
direct recruits will apply in the
case of promotes.

Not Applicable

Not Applicable

Period of probation if any

Not Applicable

Not Applicable




10 | Method of Recruitment By promotion failing | By Promotion failing
whether By Direct Recruitment | which by  deputation | which by Direct
or by Promotion or deputation / | (including short-term | Recruitment
absorption and Percentage of contract.)
the vacancies to be filled by
various methods

11 | In case of recruitment by Promotion: By promotion from
promotion / deputation / Promotion from | Anesthesia Technician
absorption grade from which Anaesthesia  Technician | with 5 years regular

promotion / deputation
/absorption to be made.

with five years regular
service in the grade.
Deputation (including
short ten contract) from;
(a). Officer under Central
or State Government or
Public Sector
Undertakings or
Autonomous bodies.

(i). holding analogous
post on regular basis; or
(i)  with five years
regular service in post in
the scale of pay of Rs.
4000-6000/- and

(b) possessing the
following qualification:-
Essential :

(i). 10 +2 from a
recognised school/
institution with Science
as a subjects;

(). Diploma in
Electronics or Electrical
from a recognised
Institution.
(iii). Two
experience
electrical
from a
medical
Hospital.
The departmental
Anaesthesia  Technician
shall not be eligible for

years
in handling
equipments
recognised
Institution or

appointment on
deputation basis.
Similarly,  deputatioists

shall not be eligible for

service in the grade




appointment by
promotion. (The period of

deputation including
period of deputation in
another ex-cadre post
held immediately
preceding this
appointment in the same
or some other
organization or
department shall
ordinarily not exceed
three years. The
maximum age limit for
appointment by

deputation shall not be
exceeding 56 years as on
the closing date of receipt
of application).

12

If a Departmental promotion
committee exists what is its
composition

Group C Departmental
Promotion Committe
consisting of -

1. Medical Supdt./Dean

- Chairman
2. Head of  the
Department concerned

-- Member
3.Deputy Director
(Administration)

-- Member
4.An officer from any
Central Government
Department  (Scheduled
Casts/Schedule Tribe
Category).  -- Member

Group C Departmental
Promotion Committe
consisting of
1. Medical Supdt.

- Chairman
2. Sr. Professor

-- Member
3. Professor

-- Member
4. DD(A)/Senior
Adminstrative Officer

-- Member

13

Circumstances in which UPSC
is to be consulted in making
recruitment

Not Applicable

Not Applicable




JIPMER, PUDUCHERRY -6

ANNEXURE |

RECRUITMENT RULES FOR THE POST OF TECHNICAL ASSISTANT

(ANAESTHESIOLOGY)

SCHEDULE

As approved by
President, JIPMER and
ratified by the GB/1B

Name of the post

Technical Assistant
(Anesthesiology)

Iechnlcal Assistant (Anaesthesiology)

2 | Number of post 1
3 | Classification Group 'B' Non-Ministerial
4 | Pay Band and Grade Pay / Pay Scale PB2 Rs.9300-34800 + GP Rs.4200/-
5 | Whether Selection post or Non Selection
Selection post
6 | Age limit for direct recruits Upto 35 years
7 | Educational and other Qualifications 1. Degree in Anaesthesia Technology
Required for Direct recruits from a recognized Institution/Hospital.
2. Three years experience in handling
Anaesthesia equipments.
8 | Whether age and Educational Not Applicable
Qualifications prescribed for direct
recruits will apply in the case of
promotees.
9 | Period of probation if any Not Applicable
10 | Method of Recruitment whether By By Promotion failing which by Direct
Direct Recruitment or by Promotion Recruitment
or deputation / absorption and
Percentage of the vacancies to be
filled by various methods
11 | In case of recruitment by promotion / Promotion from Anaesthesia
deputation / absorption grade from Technical Assistant with 6 years
which promotion / deputation regular service in the grade
/absorption to be made.
12 | If a Departmental promotion Group — B’ Departmental promotion
committee exists what is its committee consisting of
composition 1. Medical Supdt. —Chairman
2. One Senior Prof. -Member
3. One Prof.  -Member
4. DDA/Sr. Administrative Officer
-Member
13 | Circumstances in which UPSC is to Not Applicable

be consulted in making recruitment

*New post




